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Background: 

The Board of Education began the process of comprehensive review and revision of the entire Board 

Policies and Administrative Regulation Manual, contracting with the California School Boards 

Association (CSBA) – Governance and Management Using Technology (GAMUT), beginning in 

December 2005. CSBA – GAMUT provided consultation and facilitated the policy revision process. The 

District’s continuing agreement with CSBA – GAMUT provides for suggested policy periodically 

throughout each calendar year. A first reading was held on October 1, 2020, and no additional changes 
were identified at that time. 

The Board of Education formed a working group of community members and district staff: The 

Diversity, Equity, and Inclusion Committee. Based on the work of the group, an Anti-Racism policy 
was created. The Anti-Racism policy language has been incorporated into existing Board Policy 0415 

(Equity) for the Board's consideration. Changes are shown in red, with additions underlined and 

deletions struck through. 

 

Discussion/Issues: 

Copies of revised policies and administrative regulations will not be duplicated for general distribution. 

Copies may be obtained by contacting the Superintendent’s Office at (818) 729-4422 or via e-mail at: 

KimberleyClark@burbankusd.org 

Fiscal Impact: 

None 

Recommendation: 

John Paramo, Assistant Superintendent, Educational Services, will facilitate the Board’s second reading 

and approval of the proposed revision of selected Board Policies and Administrative Regulations from 

the California School Boards Association (CSBA) – Governance and Management Using Technology 

(GAMUT), as presented. 

mailto:KimberleyClark@burbankusd.org
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BP 0415 
Philosophy, Goals, Objectives and Comprehensive Plans  

 
 

The Board of Education believes that the diversity that exists among the district's community of 
students, staff, parents/guardians, and community members is integral to the district's vision, 
mission, and goals. Addressing the needs of the most marginalized learners requires recognition 

of the inherent value of diversity and acknowledgement that educational excellence requires a 
commitment to equity in the opportunities provided to students and the resulting outcomes. 
 

(cf. 0000 - Vision) 

(cf. 0100 - Philosophy) 
(cf. 0200 - Goals for the School District) 
(cf. 0410 - Nondiscrimination in District Programs and Activities) 
(cf. 5145.3 - Nondiscrimination/Harassment) 

 
In order to eradicate institutional bias of any kind, including implicit or unintentional biases and 
prejudices that affect student achievement, and to eliminate disparities in educational outcomes 
for students from historically underserved and underrepresented populations, the district shall 

proactively identify class and cultural biases as well as practices, policies, and institutional 
barriers that negatively influence student learning, perpetuate achievement gaps, and impede 
equal access to opportunities for all students. 
 
The Board shall make decisions with a deliberate awareness of impediments to learning faced by 

students of color and/or diverse cultural, linguistic, or socio-economic backgrounds. To ensure 
that equity is the intentional result of district decisions, the Board shall consider whether its 
decisions address the needs of students from racial, ethnic, and indigent communities and remedy 
the inequities that such communities experienced in the context of a history of exclusion, 

discrimination, and segregation. Board decisions shall not rely on biased or stereotypical 
assumptions about any particular group of students. 
 
(cf. 6173 - Education for Homeless Children) 

(cf. 6173.1 - Education for Foster Youth) 
(cf. 6174 - Education for English Learners) 
(cf. 6175 - Migrant Education Program) 

(cf. 9000 - Role of the Board) 
(cf. 9310 - Board Policies) 
 
The Board and the Superintendent or designee shall develop and implement policies and 

strategies to promote equity in district programs and activities, through measures such as the 
following:



 

1. Routinely assessing student needs based on data disaggregated by race, ethnicity, and 
socio-economic and cultural backgrounds in order to enable equity-focused policy, planning, and 

resource development decisions 
 
(cf. 0400 - Comprehensive Plans) 
(cf. 0460 - Local Control and Accountability Plan) 

(cf. 6162.5 - Student Assessment) 
 
2. Analyzing expenditures and allocating financial and human resources in a manner that 
provides all students with equitable access to district programs, support services, and 

opportunities for success and promotes equity and inclusion in the district. Such resources 
include access to high-quality administrators, teachers, and other school personnel; funding; 
technology, equipment, textbooks, and other instructional materials; facilities; and community 
resources or partnerships. 

 
(cf. 0440 - District Technology Plan) 
(cf. 3100 - Budget) 
(cf. 4113 - Assignment) 

(cf. 7110 - Facilities Master Plan) 
 
3. Enabling and encouraging students to enroll in, participate in, and complete curricular 
and extracurricular courses, advanced college preparation programs, and other student activities 

 
(cf. 6141.4 - International Baccalaureate Program) 
(cf. 6141.5 - Advanced Placement) 
(cf. 6143 - Courses of Study) 

(cf. 6145 - Extracurricular and Cocurricular Activities) 
(cf. 6152.1 - Placement in Mathematics Courses) 
 
4. Building a positive school climate that promotes student engagement, safety, and 

academic and other supports for students 
 

(cf. 5137 - Positive School Climate) 
 

5. Adopting curriculum and instructional materials that accurately reflect the diversity 
among student groups 
 
(cf. 6141 - Curriculum Development and Evaluation) 

(cf. 6161.1 - Selection and Evaluation of Instructional Materials) 
 
6. Providing and/or collaborating with local agencies and community groups to ensure the 
availability of necessary support services for students in need 

 
(cf. 1400 - Relations Between Other Governmental Agencies and the Schools) 
(cf. 6164.2 - Guidance/Counseling Services) 



(cf. 6164.5 - Student Success Teams) 
(cf. 6179 - Supplemental 
Instruction) 

 
7. Promoting the employment and retention of a diverse staff that reflects the 
student demographics of the community 
 

8. Providing district staff with ongoing, researched-based, professional learning 
and professional development on culturally responsive instructional practices 
 
(cf. 4131 - Staff Development) 

(cf. 4231 - Staff Development) 
(cf. 4331 - Staff Development) 
 
9. Conducting program evaluations that focus on equity and address the academic 

outcomes and performance of all students on all indicators 
 
(cf. 0500 - Accountability) 
 

The Board shall regularly monitor the intent and impact of district policies and decisions in 
order to safeguard against disproportionate or unintentional impact on access to district 
programs and achievement goals for specific student populations in need of services. 

 

Racism: 
 
The Burbank Unified Board of Education (“Board”) and the Burbank Unified School District 
(“district”) reject all forms of racism as destructive to the District’s mission, vision, values, and 

goals. The Board is committed to the following principles:  
1. Establishing and sustaining a school community that shares the collective responsibility 

to address, eliminate, and prevent actions, decisions, and outcomes that result in and 
perpetuate racism. 

2. Eliminating inequitable practices and cultivating the unique gifts, talents, and interests of 
every child to end the predictive value of social or cultural factors, such as race, ethnicity, 
class, sexual identity, sexual orientation, or gender, on student success. 

3. Respecting, honoring, integrating, and championing the diversity and life experiences of 

all children, parents/guardians, and community members to support the school district’s 
mission, vision, values, goals, and objectives. 

4. Acknowledging that racism is often compounded by other forms of discrimination, 
including, but not limited to, the protective classes identified by the state and federal 

government. 
 

Purpose : 
 

Personal and institutional racism have historically existed in the United States of America and 
continue to exist, even in our community. Combating racism in our schools is a legal and moral 
imperative. 



 
In this district, there are disparities between racial groups in student academic performance, 
achievement, and participation in academic and extra-curricular programs. These include 

disparities in graduation rates, gifted identification, course participation, special education 
identification, standardized test scores, and suspension rates. Disparities also exist between the 
racial demographics of the students in the district and the staff the district hires. 
 

These equity gaps exist because of inequitable access to opportunities that have significant 
intergenerational effects and perpetuate economic, social, and educational inequity. However, 
racial inequities were created over time and can be eliminated. Similarly, personal prejudices and 
biases are learned and can be unlearned. Educators play a vital role in reducing racism and 

inequity by recognizing the manifestations of racism, creating culturally inclusive learning and 
working environments, and dismantling educational systems that directly or indirectly perpetuate 
racism and privilege through policy, teaching, and practice. 
 

The Burbank Unified School District officially denounces racism, which is defined as: A highly 
organized system of “race” based group privilege that operates at every level of society and is 
held together by a sophisticated ideology of race/color supremacy. According to sociologists 
Noel Cazenave and Darlene Alvarez Madden, “Racism has a component of power and privilege” 

(https://www.cta.org/our-advocacy/social-justice/black-lives-matter). 
 
Legal Reference: 

EDUCATION CODE 

200-262.4 Educational equity 
52077  Local control and accountability plan 
60040  Selection of instructional materials 
GOVERNMENT CODE 

11000  Definitions 
11135  Nondiscrimination in programs or activities funded by state 
PENAL CODE 
422.55  Definition of hate crime 

422.6  Interference with constitutional right or privilege 
CODE OF REGULATIONS, TITLE 5 
4900-4965  Nondiscrimination in elementary and secondary education programs 
UNITED STATES CODE, TITLE 20 

1400-1482  Individuals with Disabilities in Education Act 
1681-1688  Discrimination based on sex or blindness, Title IX 
2301-2415  Carl D. Perkins Vocational and Applied Technology Act 
6311  State plans 

6312  Local education agency plans 
UNITED STATES CODE, TITLE 29 
794  Section 504 of the Rehabilitation Act of 1973 
UNITED STATES CODE, TITLE 42 

2000d-2000d-7  Title VI, Civil Rights Act of 1964 
2000e-2000e-17  Title VII, Civil Rights Act of 1964 as amended 
2000h-2000h-6  Title IX 



12101-12213  Americans with Disabilities Act 
CODE OF FEDERAL REGULATIONS, TITLE 28 
35.101-35.190  Americans with Disabilities Act 

36.303  Auxiliary aids and services 
CODE OF FEDERAL REGULATIONS, TITLE 34 
100.1-100.13  Nondiscrimination in federal programs, effectuating Title VI 
104.1-104.39  Section 504 of the Rehabilitation Act of 1973 

106.1-106.61  Discrimination on the basis of sex, effectuating Title IX 
 
Management Resources: 

CSBA PUBLICATIONS 

Meeting California's Challenge:  Access, Opportunity, and Achievement:  Key Ingredients for 
Student Success, 2017 
The School Board Role in Creating the Conditions for Student Achievement, 2017 
African-American Students in Focus:  Closing Opportunity and Achievement Gaps for African-

American Students, 2016 
African-American Students in Focus:  Demographics and Achievement of California's African-
American Students, 2016 
Latino Students in California's K-12 Public Schools, 2016 

Research-Supported Strategies to Improve the Accuracy and Fairness of Grades, 2016 
Climate for Achievement Governance Brief Series, 2015 
Math Misplacement, 2015 
CENTER FOR URBAN EDUCATION PUBLICATIONS 

Protocol for Assessing Equity-Mindedness in State Policy, 2017 
WEB SITES 
CSBA:  http://www.csba.org 
California Department of Education:  http://www.cde.ca.gov 

Center for Urban Education:  https://cue.usc.edu 
Safe Schools Coalition:  http://www.casafeschools.org 
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adopted:  October 18, 2018 Burbank, California 
revised and adopted: 

 


